Health and safety policy

This is the statement of general policy and arrangements for: Paramedic Rescue Services (PRS) Limited

Overall and final responsibility for health and safety is that of: PRS

Day-to-day responsibility for ensuring this policy is put into practice is delegated to: Stuart Gray

Statement of general policy Responsibility of Action / Arrangements

To prevent accidents and cases of work-related ill health and Team Leader or Chief Medical Officer Incidents to be reported to the company Director and appropriate agencies. Action
provide adequate control of health and safety risks arising from required to ensure continued safety and prevention of further incidents

work activities

To provide adequate training to ensure employees are competent | Stuart Gray, Director All employees receive online and practical training relevant to their employment
to do their work

To engage and consult with employees on day-to-day health and | Assigned Team Leader Reporting mechanism to enable continual monitoring and improvement of any issues
safety conditions and provide advice and supervision on that arise

occupational health

To implement emergency procedures - evacuation in case of fire | Assigned Team Leader External arrangements are generally made via clients and other agencies
or other significant incident.

To maintain safe and healthy working conditions, provide and Stuart Gray, Director Drugs are checked for validity, expiry dates and storage prior to issue. Equipment for
maintain plant, equipment and machinery, and ensure safe training and medical cover is maintained and tested periodically, dependent on the
storage / use of drugs and medical equipment nature of the item

Health and safety law poster is displayed: At office in York Street

First-aid box and accident book are located: At office in York Street; medical supplies are available off-site during medical cover

Accidents and ill health at work reported under RIDDOR:
(Reporting of Injuries, Diseases and Dangerous Occurrences
Regulations) (see note 2 below)

Signed: (Employer) _.-dlc-:a/t qr% Date: 05/12/16

Subject to review, monitoring and revision by: Stuart Gray Every: 12 months or sooner if work activity changes







